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ESSEX COUNTY HEALTH DEPARTMENT 
JULY 2021 
MONTHLY REPORT OF THE DIRECTOR - LINDA BEERS 
 

PUBLIC HEALTH UNIT: COVID-19 RESPONSE UPDATE 

 
What started as a more hopeful and carefree summer 
than last year’s is quickly reversing course, largely 
driven by the more transmissible Delta variant. Since 
mid-July, the number of daily COVID-19 cases reported 
to the Essex County Health Department has ticked back 
up to late winter levels, with vaccination rates slowing 
as the number of those eligible and willing to get 
vaccinated has dwindled. As we’ve experienced 
repeatedly over the course of this pandemic, the Sars-
CoV-2 virus continues to march through any door left 

open. Preventing another surge in Essex County will require a multi-layered prevention strategy 
that includes indoor masking, screening testing, and vaccination. The CDC recently updated its 
Interim Public Health Recommendations for Fully Vaccinated People to recommend that people 
wear a mask in public indoor settings in areas of substantial or high transmission. The level of 
community transmission is updated frequently at https://covid.cdc.gov/covid-data-
tracker/#county-view. At the time of this report, Essex County is experiencing moderate 
community transmission. 

 

 

https://covid.cdc.gov/covid-data-tracker/#county-view
https://covid.cdc.gov/covid-data-tracker/#county-view
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ISOLATION & QUARANTINE DATA 

Essex County Data June Report July* 

All Cases/Isolation Orders (to date) 1,648 1,688 

Current Cases/Isolation Orders 1 18 

Current Contacts/Quarantine Orders 4 10 

*Query run 07.30.2021 

 

COVID-19 ACTIVITIES 
Essex County Public Health Emergency Preparedness and Response 

 
 
 
June 25th the Essex County Health Department along with Chairman of the BOS Shaun Gillilland 
and Senator Stec presented 73 volunteers of the Essex County MRC each with a certificate of 
resolution honoring their service and a certificate of appreciation. Each MRC volunteer was also 
awarded a gold pin for their achievements. The event hosted on the grounds of the 
government complex had 23 MRC members in attendance as well as Health Department, Office 
of Emergency Management, Sheriff, Highway and Safety representatives. It was well received 
and the members not able to make it had their certificates and pins mailed to them.  
 

ECHD is in the process of procuring a RV type van that can serve several roles during this 
pandemic. This “green” van will be able to go to schools or any venue and provide vaccine and 
or testing capability on the spot. It will have all the needs for lab or clinical office and be able to 
function in all weather in all locations while being self-sufficient.  
 

We are providing vaccine and testing clinics twice a week at the 132 Water St clinic, and will be 
at the Essex County Fair each day to encourage vaccine, provide public education, and 
recruitment for the MRC, CART, and CERT teams. 
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 CORE PUBLIC HEALTH PROGRAMMING UPDATES 
 

COMMUNICABLE DISEASE  

It’s been a busy summer in the communicable disease world! We have spent the last month 

focusing on (and unfortunately will continue to focus on) tickborne diseases, as well as rabies.   

Lyme disease has been our primary tickborne disease in the last several 

years. Due to becoming a sentinel county for Lyme disease in 2018, we 

receive all reports of Lyme; however, 1 in 5 cases (20%) is left for our local 

health department to actively work and investigate. The state DOH is 

projecting that Anaplasmosis cases will take the same trajectory as Lyme 

over the next several years, and new areas of the state not typically 

reporting tick borne illnesses are doing so. 

 On top of that we have seen many cases of Babesiosis, and last year we saw an isolated case of 

Rocky Mountain spotted fever.  Most tickborne diseases have the same core symptoms, fever 

and chills, fatigue, weakness and rash/tick bite. Our department has routinely conducted public 

health detailing with providers and additional marketing and communications with community 

members that these are symptoms of tickborne illness and should require an evaluation by 

their providers. Providers are running these tests more routinely and treating appropriately, 

which is a success. 

So far this year, across the three tickborne illnesses discussed above, we have already 

surpassed year end numbers from 2016-2020. This appears to be a state wide trend and not an 

isolated problem. Regardless, there is a lot of summer and fall left when people will spend time 

outdoors, and the ticks will be mature and possibly more effective vectors. It can take as little 

as 2 hours for a tick to infect someone with Babesiosis, so it is important to follow CDC 

guidance and recommendations for the prevention of tickborne diseases. As we move into the 

next few months of nice weather, our message will continue to educate on preventative 

practices. 

As if that hasn’t been enough we are approaching peak 

rabies exposure season. So far this summer we have had 

two rabid grey fox and a rabid raccoon. In all three 

incidents, the animal was submitted for testing and 

received a lab-confirmed diagnosis of rabies. All humans who had been exposed in these 

situations were offered Rabies Post Exposure Prophylaxis and accepted treatment.  Luckily, 

those have been the only animals testing positive for rabies so far this summer.  

None of these situations include bats, which is our primary animal that is involved in rabies 

exposures. Recently, we had 3 different bat exposures at summer camps where the bats were 

unable to be caught and submitted for testing. This resulted in 13 individuals being approved 
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for RPEP. We worked very closely with the state environmental office, as well as the state DOH 

to come up with guidance and a proactive plan to help stop these exposures. 

Moving into August, bats start to emerge even more as the heat drives them out of the nooks 

and crannies they like to hide in. Again our messaging will steer towards proactive ways to keep 

bats out of homes and camps as well as safe ways to capture bats after an exposure so that we 

may send them off for testing.  

ESSEX COUNTY HEROIN & OPIOID PREVENTION COALITION (ECHO) 

ECHO held a reconvening meeting on Friday – offering an in-person or Zoom experience for 
attendees. ECHO has rebranded - from the Essex County Heroin and Opioid Prevention 
Coalition to Essex County Heroin and Other Prevention Coalition. A full update of meeting 
activities will be shared in the August report. 
 
REPRODUCTIVE HEALTH PROGRAM 

One of ECHD’s goals is to revisit reproductive health programming with our local school 
districts. A Sexual Health Plan letter has been developed to be shared with school 
administrators soon. We are also working on finalizing a "flyer" that will be included in our 
distribution containers for the Condom availability program. HIV & HCV testing supplies have 
been replenished, enabling us to begin to offer testing again in the near future. 

 
PREPARING FOR FULL IN-PERSON LEARNING FOR ESSEX COUNTY STUDENTS  
 

Our Department has worked in collaboration with our SUNY Upstate Medical 
University/Quadrant Biosciences, area BOCES leadership, school administration, and county 
officials to develop a screening testing plan for all of our public and private K-12 schools. We 
have sent plan information to our school partners and we are in the process of developing 
additional communications materials for our school communities – faculty, staff, students, and 
families. This testing plan is the result of the American Rescue Plan Act of 2021, under the ELC 
Reopening Schools award, which provided $10 billion in funding (nationally) to support 
comprehensive screening testing for K-12 schools, both public and private. This funding was 
issued as a sub-award to Local Health Departments in New York State for the purposes of 
establishing screening testing programs in their jurisdictions. This testing plan aligns with a 
layered prevention framework as currently recommended by the CDC. Additionally, ECHD 
expects that this plan, and its ability to expand or contract depending on the circumstances of 
community viral transmission, will satisfy any further testing requirements outlined by NYSDOH 
and/or NYSED. 
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HOME HEALTH UNIT  

Deb Cox retires from Essex County Home Care after 33 years of service 

 

 

 

 

For all of us, the end of July was bittersweet because we are said goodbye (but also good 
luck/best wishes!) to one of Essex Counties most beloved and respected employees.  Deb isn't 
just a hard worker, caring friend and reliable co-worker, she has been the one to put smiles on 
our faces and make us laugh even on the gloomiest of days. 
 

Not many people stay at the same job for most of their career. Deb has been passionate and 
committed to serving the residents of Essex County.  
 

When Deb began work at Essex County in 1988 – The top song was “Roll with it by Steve 
Windood, Big movies included Rain Man and Who Framed Roger Rabbit,   The price of a 
postage stamp was 25 cents.  President George Bush – “read my lips – no new taxes”,   Digital 
Cellular phones were invented, Teddy Grahams were invented.  Gas Prices – 90 cents a gallon.  
Doppler radar was invented.   The starting salary for a nurse was just $12 an hour. Thank 
goodness some things have changed! 
 

She started as a home visit Nurse and was promoted to Billing Coordinator 1992 transitioning to 
the SPHN in 1993 under DPS Dorothy Madden.   Deb earned 98/100 on her evaluations under 
Dorothy and was described as commendable the highest rank under the DPS Deb Endsley and 
Katheryn Abernathy PHD. She was hired without any references in her file and a special note 
had to be placed 15 years after she was hired by Linda Lazzarie to vouch for her “exemplary 
job” over the years.   
 

 She has countless achievements –serving more than 12,000 residents of Essex County, 
reviewing 18,000 treatment plans, covering more than 2000 diagnosis codes and sending more 
than 25,000 notes to employees.  Led the staff to a new computer system in 2001 under Linda 
Lazzarie and another new computer system in 2011 under Sarina Nicola.  Telehealth system 
upgrade in 2015 – under Jen. Passed PRI assessor training in 1989, training in Small Pox, Aids, 
infection control, Incident command, FEMA, endless policies and procedures and a pandemic. 
I remember the first time I walked into the office – Deb greeted me with a smile, a few gifts on 
my desk and endless advice on how to park in the lot or how to operate the complicated phone 
system.  We ate lunch out nearly every day – until Covid 19 struck confining us to eat separately 
in our office squares.  She moved offices 13 or 14 times.    She made every new person in the 
office feel special and welcomed. I have learned that people will forget what you said, people 
will forget what you did, but people will never forget how you made them feel!  Deb always 
made everyone feel welcomed, supported and cared about. 
 

Every office has a go to person and ours is Deb.  She has been able to handle the difficult clients 
and she certainly leaves big shoes to fill. 
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One of Debs best qualities is her ability to stay calm in the middle of the storm.  Even in a literal 
storm, she was the last to leave even when Hurricane Irene flooded both ends of the road, 
risking her chance to escaping the building and head home.   
 

Many of us can’t recall a day where Deb didn’t say something nice or encouraging to an 
employee or client who was feeling down or defeated.  She always made someone’s day better 
– every single day! 
 

 I am certainly not the only one who feels this way. This is what others have said about Deb: 
 “Your Kindness will always be remembered” – Richard Stowe 
 

“Deb is efficient, competent, pleasant, and gone out of her way on multiple occasions to assist 
others and ensure fair treatment” Patricia Beneshaw, Linda Lazzarie 
 

“Deb does an admirable job of keeping the staff focused and upbeat and is always the eye in 
the hurricane – the staff always know they have an ally in Debbie – Linda Lazzarie 
 

“Deb has a way of communicating difficult messages in such a manner as to soften the blow but 
still accomplish agency objectives” Linda Lazzarie 
 

“Communication skills are very reassuring, she is well liked, diplomatic, non-threatening and 
has valuable insight – Sarina Nicola 
 

“You make excellent decisions under pressure” Sarina 
 

“They don’t teach you compassion in nursing school. I learned that working with Deb.” Kelly 
Rich 
 

“Deb is creative and stimulating and brings a positive impact, balance and knowledge to ensure 
success of staff and positive patient outcomes” Jen 
 

“She inspires cooperation, has great ideas to improve patient care and outcomes and excellent 
chart review skills.   She is also excellent at forecasting schedules and needs” – Jen 
 

Staff report they feels supported, have improved nursing skills to provide improved patient care 
and documentation, she is a team player with consistent support by logically thinking through 
processes” – staff comments 
 

“Deb cox has worked in Home care for over 33 years – she has been able to adapt to multiple 
changes with a great attitude and maintain the ability to see potential in everyone.  Staff hold a 
great respect for Deb, she has integrity, compassion, patience, intelligence and is honest.  She 
has been an amazing peer and has fulfilled her roll beyond expectation” Jen 
 

Deb has been the heartbeat of home care for years and will be missed beyond measure.  We 
know that Deb is looking forward to retirement.  She plans on spending more time sleeping in, 
traveling to Alaska, reading books, and gardening - we are all so excited to wish Deb well as she 
starts checking items from her retirement bucket list. 
 

It is bad enough that we have to work without you now, so we refuse to let you fully retire and 
look forward to the few days a month you will come back and grace us with your presence…  
 

A big THANK YOU FOR ALL YOUR DEDICATION TO ESSEX COUNTY!! 
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WIC UNIT  

The first week of August is World Breastfeeding Week. We invited everyone to join WIC on 

August 6th at 132 Water St. in Elizabethtown to celebrate our WIC families and our staff who 

support them. This will be the last year for our beloved Breastfeeding Peer Counselor, Sue 

Cutting who will be retiring in March.  She has touched countless families’ lives during her time 

with us.  Please come by to help us celebrate. 

 

Some words from Sue Cutting: 

Working with families that are looking for guidance in the breastfeeding journey has been the 

most rewarding position I've held over my many years of work. Building a bond and a relationship 

with the family and listening and encouraging them to follow their own instincts, and to have 

confidence as a mother or parent to meet their goals whether a large one or small one, is so 

rewarding.  To sum it up, Maya Angelou said-"I have learned that people will forget what you 

said, people will forget what you did but people will never forget how you made them feel." 
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CHILDREN’S SERVICES UNIT  

Preschool:  

Recently purchased McGuinness to start in August.  McGuiness is a preschool billing software 

that will increase Medicaid revenue.  The majority of counties already use this software and it 

will greatly improve our billing capacity.  We currently have 63 children with IEPs for the fall.  

 

Early Intervention: 

We have hired a new service coordinator.  She comes to us from DSS Foster Care and has a lot 

of experience with case management.  The position has been empty since January 2021.  

Referrals to the program have increased and services are now being provided more regularly in 

person.  Service coordination is a service that has also transitioned back to doing home visits.   

We currently have 30 active IFSPs and 7 referrals in process.   

 

Children and Youth with Special Health Care Needs 

We are currently working with the Westchester Institute for Human Development (WIHD) on 

two projects.  One is making a resource guide for families of children in Essex County that may 

have a health care need.  The other is strengthening the transitioning services that the program 

can offer whether its transition from preschool to school age or school age to adulthood.   

 


